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Abstract

As older nurses approach retirement, their personal expectations, fear of happiness, and concerns
about financial security play crucial roles in their well-being and peace of mind. Drawing on
Social Cognitive Theory, which highlights how financial self-efficacy affects psychological
outcomes, we guided researchers, organisations, and policymakers in improving psycho-financial
tools to promote older nurses’ peace of mind. We explored the moderating role of financial self-
efficacy in the relationship between personal life expectations, fear of happiness, and peace of
mind among older nurses. The data obtained from a representative sample of 340 older nurses
(i.e., those with less than ten years to retirement) using the Peace of Mind Scale, Fear of
Happiness Scale, Personal Life Expectations Scale, and Financial Self-Efficacy Scale supported
our proposed moderated hypotheses. Hayes’ regression-based PROCESS macro for SPSS
showed that personal life expectations and fear of happiness were negatively associated with
peace of mind. In contrast, financial self-efficacy was not a significant predictor. Financial self-
efficacy did not moderate the associations between personal life expectations, fear of happiness,
and financial self-efficacy with peace of mind among older nurses. The study highlights the
significance of promoting peace of mind. A multifaceted approach that addresses personal,
emotional, and financial factors is needed. Older nurses can find peace by addressing
psychological barriers, fostering resilience, and receiving targeted support.

Key Words: Dynamics of Older Nurses, Financial Self Efficacy, Peace of Mind, Personal
Life Expectation and Fear of Happiness.
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Introduction

The population aged 60 and above is increasing rapidly compared to younger groups
(Ujoatuonu et al., 2024). As a result, major fiscal and political challenges are expected for
healthcare (Huang et al., 2022), pensions (Ujoatuonu et al., 2020a), and social protections for
older adults (United Nations, 2017). An ageing workforce, in particular, will likely reduce the
support ratio, the number of workers per retiree (Uthaman et al., 2016). Although there is no
precise way to determine the exact number of workers per retiree (Ujoatuonu et al., 2020a), this
ratio is generally calculated by dividing the number of people aged 20 to 64 by the number of
those aged 65 or older (United Nations, 2017). Given these demographic and economic
pressures, studies show that many countries may need to strengthen their healthcare (Huang et
al., 2022), pension (Ujoatuonu et al., 2018), and social protection systems to support ageing

populations (United Nations, 2017).

Studies report that nursing is often associated with poor health outcomes, including
musculoskeletal disorders (Uthaman et al., 2016), work-related stress and burnout (Van Bogaert
et al., 2017), and job dissatisfaction (Yanik & Ediz, 2024). The profession’s physical and mental
demands can harm well-being (Ujoatuonu et al., 2023). Studies have shown that heavy
workloads (Saputra et al., 2023), long shifts (Lee et al., 2013), caring for critically ill patients and
perfectionism (Montano, 2023), managing life support equipment, trauma exposure (Sikka et al.,
2018), and ethical challenges contribute to stress and burnout (Kemper et al., 2011), ultimately
reducing ageing nurses peace of mind. Research highlights the value of age-friendly work
environments for the mental health of ageing nurses (Ujoatuonu et al., 2024) and their influence
on peace of mind (Duan et al., 2024). Similarly, studies add that shift work, physical care with
other social correlates (Anyebe et al., 2018), missed breaks, complex patient relationships
(Ujoatuonu et al., 2023), and the need for critical thinking and specialized skills (Apex-Apeh et

al., 2020) also affect ageing nurses' peace of mind.

Peace of mind is characterized by the absence of anxiety (Anjum et al., 2014), the
presence of positive emotions such as contentment and harmony (Tasdelen Bas et al., 2025), and
a sense of inner coherence and stability (Lee et al., 2013). Building on these definitions, Diener
et al. (2018) demonstrated that individuals with a sense of peace tend to live longer, have

healthier lives, enjoy more stable relationships, are more productive and resilient, and are more
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likely to help others. Building on the occupational context outlined above, Hussain et al. (2022)
found that peace of mind is positively associated with mental health in cancer patients and may
reduce depression and anxiety. Similarly, Saputra et al. (2023) note that lower well-being leads
to greater divergence from valued emotions. Extending these findings, Huang et al. (2022) report
that experiencing moderate positive affect, such as happiness and joy, is linked to high-arousal
positive affect, reflecting emotional well-being and peace of mind in Europe. Peace of mind has
also been linked to life satisfaction and psychological capital (Anjum et al., 2014), as well as
academic achievement and motivation, and reduced depression (Datu, 2017). These authors note
that peace is always accessible, but it requires effort (Huang et al., 2022), even if that effort
means deliberately choosing to be still (Bae, 2021). Although the circumstances of older nurses
can impact their mental health (Ujoatuonu et al., 2024), they retain the ability to make individual
choices that improve their well-being (Montano, 2023). Older nurses find peace of mind through
fulfillment, confidence (Bae, 2021), and supportive environments (Tasdelen et al., 2025) as they
deliver compassionate, effective care (Fragar & Depczynski, 2011). According to Tasdelen et al.
(2025), the peaceful end-of-life theory encompasses five care standards: freedom from pain,
comfort, dignity, respect, and closeness to loved ones. Older nurses need to experience peace of
mind by providing holistic care (Kemper et al.,, 2011) and compassionate care (Duan et al.,
2024). This benefits patients and boosts nurses’ satisfaction, well-being (Ujoatuonu et al., 2024),
and peace of mind (Duan et al., 2024). Taking steps to integrate peace of mind, both in response
to challenging situations and in daily life, can help prevent heartache (Montano, 2023) and
anguish in times of confusion (Huang et al., 2022). Building on these findings, the authors note
that to achieve peace, joy, and inner freedom, one must learn to let go of despair (Montano,
2023) and apprehension, which are elements that contribute to unhappiness and unrealized

expectations (Yanik & Ediz, 2024).

Research indicates that personal life expectations are closely linked to peace of mind
(Wahendra et al., 2025), quality of life (Ahmadabadi & Hosseinzadeh, 2025), harmony
(Rodwell, 2023), and work-life balance of older employees (Ujoatuonu et al., 2023).
International Council of Nurses (2021) identified personal life expectations as a key independent
variable in predicting peace of mind among older nurses. These expectations include older
individuals’ goals, beliefs (Lampersberger et al., 2024), and aspirations for areas beyond work,

such as relationships (Manski, 2004), health (Rodwell, 2023), personal development (Mirowsky,
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1999), and leisure (Garcia-Candel et al., 2023). For older nurses, relevant factors may include
retirement plans (Ujoatuonu et al., 2024), family and social relationships, hobbies (Ahmadabadi
& Hosseinzadeh, 2025), and overall life satisfaction outside of work (Ujoatuonu et al., 2023).
Meeting these expectations supports well-being and balance (Garcia-Candel et al., 2023), while
unmet expectations can contribute to anxiety (Mirowsky, 1999), depression (Huang et al., 2022),
and reduced peace of mind (Hussain et al., 2022). Maintaining work-life balance is essential, as
imbalance may disrupt performance (Perozek, 2008) and negatively affect mental health and

personal life expectations. (Kemper et al., 2011).

Personal life expectations encompass an individual's aspirations (Yanik & Ediz, 2024),
goals (Uthaman et al., 2016), and desires related to various aspects of life (Ludwig & Zimper,
2007), including career achievements (Ujoatuonu et al., 2023), family life (Ahmadabadi &
Hosseinzadeh, 2025), health, leisure (Ludwig & Zimper, 2007), and personal growth
(Diderichsen et al., 2011). These expectations are shaped by personal values (Ahmadabadi &
Hosseinzadeh, 2025), cultural influences, and life experiences (Anyebe et al., 2018), guiding
decisions and influencing overall life satisfaction (Ludwig & Zimper, 2007). The personal life
expectations of older nurses in Nigeria are multifaceted, reflecting a blend of personal aspirations
(Ujoatuonu et al., 2024) and societal influences (Apex-Apeh et al., 2020). The personal life
expectations of older nurses in Nigeria are shaped by a complex interplay of cultural norms,
economic realities (Anyebe et al., 2018), professional demands (Ujoatuonu et al., 2024), and
individual aspirations (Ujoatuonu et al., 2018). These expectations often encompass financial
security (Ujoatuonu et al., 2018), family responsibilities (Ahmadabadi & Hosseinzadeh, 2025),
health considerations (Ludwig & Zimper, 2007), and a desire for continued engagement post-

retirement (Uthaman et al., 2016).

A fear of happiness, a reluctance to embrace positive emotions (Ujoatuonu et al., 2020b)
may significantly impact the peace of mind of older nurses (Wahendra et al 2025), as it can lead
to avoidance of joyful situations (Blasco-Belled et al., 2021) and diminished overall well-being
(Hussain et al., 2022). This reaction may create internal conflict (Belen et al., 2020), anxiety
(Takeda et al., 2020), frustration (Jitdorn et al., 2021), and dissatisfaction (Isgor et al., 2022),
especially when individuals believe they do not deserve happiness (Ujoatuonu et al., 2020b).
While some researchers argue that fear of happiness is a protective strategy shaped by experience

(Joshanloo. 2016) or culture rather than genuine fear (Yanik & Ediz, 2024), its effects on
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emotional health remain significant (Gonzalez, 2022). Cultural influences can shape these
attitudes (Joshanloo. 2016), as some societies view overt happiness as a sign of complacency

(Ujoatuonu et al., 2020b) or irresponsibility (Hussain et al., 2022).

Cultural factors shape how people perceive happiness (Ujoatuonu et al., 2020b), and this
affects their sense of peace of mind (Montano, 2023). In some communities, happiness of older
nurses can be seen as a sign of being distant from God (Oates, 2018) or not at peace inside
(Joshanloo, 2019). In another community, people often see success with suspicion (Moradoghli
et al., 2022), which can hurt someone's peace of mind. If someone appears happy, others may
accuse them of acting unfairly (Ujoatuonu et al., 2020b), which can lead to being left out or
losing peace of mind (Montano, 2023), ultimately disrupting harmony (Hinks & Davies, 2012).
In another culture, people are taught not to be happy because it is considered selfish (Gea-
Caballero et al., 2019) and detrimental to the group (Kemper et al., 2011). Happiness is linked
with showing off (Takeda et al., 2020), getting too excited (Diderichsen et al., 2011), and
ignoring others (Lampersberger et al., 2024). These examples demonstrate that a fear of
happiness is a common phenomenon in many places (Isgor et al., 2022) and it can significantly

impact well-being and peace of mind (Belen et al., 2020).

Building on these perspectives, recent research explores how personal (Yanik & Ediz,
2024) and societal beliefs impact happiness (Duan et al., 2024) and peace of mind. For example,
studies found that well-being and peace of mind are linked to concerns about comfort (Wahendra
et al., 2025), wasting time, social belonging (Lampersberger et al., 2024), and life satisfaction,
indicating that happiness is a complex phenomenon (Jitdron et al., 2021). Likewise, Fragar and
Depczynski (2011) reported that greater happiness and peace of mind can increase fear of death
among nurses. Together, these findings suggest some people may avoid happiness to maintain

lasting peace and emotional stability (Yank & Ediz, 2024).

Previous studies (e.g., Asebedo & Payne, 2019; Kim et al., 2021; Leung et al., 2022;
National Council on Aging (NCoA), 2021; Ujoatuonu et al., 2018; 2024; Uthaman et al., 2016;
Wallin et al., 2022) suggest that financial self-efficacy moderates the relationship between
market volatility, personal life expectations, financial satisfaction, fear of happiness, money
attitudes, pre-retirement anxiety, and personal financial management, peace of mind among older

employees. Financial self-efficacy is defined as an individual's confidence in managing financial
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resources effectively (Lown 2011). This construct encompasses the ability to make informed
financial decisions (Stewart et al., 2018), set and achieve financial goals (Ujoatuonu et al., 2024),
maintain a budget, invest prudently (Fong et al., 2021), and plan for future needs (Voros et al.,
2021). Evidence indicates that nurses with higher financial self-efficacy are more likely to
manage their finances proactively (Ujoatuonu et al., 2018) and make positive financial choices

(Asebedo & Payne, 2019).

Higher financial self-efficacy can help older nurses overcome the fear of financial
insecurity (Leung et al., 2022) and increase their sense of peace of mind (Ujoatuonu et al., 2024).
Financially confident older staff are less likely to see happiness as a threat (Wetzel et al., 2019)
and more likely to view positive experiences as opportunities for growth (Qamar, 2016). For
older nurses, financial self-efficacy reduces financial concerns and the fear of happiness and
financial hardship (Kim et al., 2021), supports effective retirement planning (Ujoatuonu et al.,
2018), and promotes a sense of peace of mind (Tekke & Ozer, 2019). The National Council on
Ageing (NCOA, 2021) suggests that financial self-efficacy helps older nurses align their life
expectations with financial realities, thereby attaining peace of mind. Older nurses confident in
managing their finances are more likely to set realistic retirement goals (Ujoatuonu et al., 2024).
This alignment reduces disappointment (Yanik & Ediz, 2024) and promotes peace of mind and
overall life satisfaction (Tasdelen Bas et al., 2024).

Financial self-efficacy and literacy play a crucial role in shaping the well-being, harmony
in life, and peace of mind among older adults. Studies link these factors to lower hospitalisation
rates (James et al., 2018) and greater confidence in the elderly (Buccoil et al., 2021). Higher
perceived financial self-efficacy and preparedness reduce pre-retirement anxiety (Ang et al.,
2023) and enhance life satisfaction, harmony, and peace of mind (Akben-Selcuk & Aydin, 2021;
Hu et al., 2021; Saputra et al., 2023). In contrast, parental income has a limited influence. At the
same time, financial literacy, self-efficacy, locus of control, love of money, and lifestyle exert
strong effects on retirement planning and financial behaviour (Asebedo & Payne, 2019; Kim et
al., 2021; Leung et al., 2022; NCoA, 2021; Ujoatuonu et al., 2018; 2024; Uthaman et al., 2016;
Wallin et al., 2022). Furthermore, financial self-efficacy informs lifestyle choices (Ang et al.,
2023) and mediates financial management behaviours (Wallin et al., 2022). It also enhances life
satisfaction indirectly through its influences on investment satisfaction, lifestyle, and standards

(Hu et al., 2021). This research, therefore, explores how financial self-efficacy may moderate

https://doi.org/10.528 1/zenodo. 19840480 ||Page No - 62



Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

relationships between personal life expectations, fear of happiness, and peace of mind among

older nurses.

Method

Participants

Three hundred forty (340) older nurses with less than ten years to retirement took part in
the study. The respondents comprised 226 (74.6%) female older nurses and 114 (25.4%) male
older nurses. They were purposively drawn from thirty-six Federal and State Government-
approved hospitals in the South-East and South-South geopolitical zones of Nigeria. Purposive
sampling was suitable because only older nurses with ten years or fewer until retirement
participated. Palinkas et al. (2013) state that purposive sampling selects cases that provide the
requisite data. In this regard, we targeted the actual population of interest: older nurses with ten
years or less to retire. Studies by Anyebe et al. (2018), Earl et al. (2015), Fisher et al. (2016),
Fleischmann et al. (2019), Hansson et al. (2019), Henning et al. (2019), and Wetzel et al. (2019)
suggest that in developing, underdeveloped, and third-world countries, employees' worries about
retirement, personal life expectations, harmony in life, and sense of peace of mind begin ten
years before retirement. The ten years differ from the five years in developed countries. Based on
these studies, we used inclusion criteria for employees with ten years or fewer before retirement
(aged 50-60 years) or years of service (25-35 years). These participants were selected based on
their relevant characteristics. Ten years or less before retirement is a time when nurses may start
thinking about how to harmonise their lives and attain peace of mind before becoming retirees.
This is also when they perceive peace of mind, financial self-efficacy, and personal life
expectations, as supported by Ben-Zur (2019), Goubert and Trompetter (2017), Lee et al. (2013),
Saputra et al. (2023), Topa et al. (2018), Valero and Topa (2015), and Wang (2007). We
obtained information about key demographic factors from the participants. These included
gender, age, marital status, highest educational qualification, religion, ethnicity, years of work

experience, and years remaining before retirement.
Instruments

Peace of Mind Scale
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The Peace of Mind Scale (PoMS) developed by Lee et al. (2013) was used to measure
how often participants experience inner peace and harmony in their daily lives. The scale
consists of 7 items, and sample items include: (e.g., “I have peace and harmony in my mind”), of
which two items are reverse-scored (e.g., “It is difficult for me to feel settled”). The items are
rated on a scale from 1 (not at all) to 5 (all of the time), and the mean of the item scores reflects
an overall measure of peace of mind. Lee et al. (2013) obtained acceptable internal consistency
reliability, Cronbach’s alpha (a) of .91. Although PoMS was initially developed to measure well-
being in the Chinese culture, Lee ef al. (2013) demonstrated it to be a valid and reliable measure
also in a Western sample (European Americans) and can be extended to other countries. We
conducted a successful pilot study to validate the Peace of Mind Scale developed by Lee et al.
(2013) for the present study, using a sample of 113 older nurses from nine general hospitals in
Abuja. Loadings of the items ranged from .34 to .85. The items yielded acceptable internal
consistency reliability, Cronbach’s alpha of .74.

Fear of Happiness Scale (FOHS)

The Fear of Happiness Scale, developed by Joshanloo (2016), was used to assess why
people prefer to avoid joy, as it is often associated with sadness. Sample items of the measure
include: “Having lots of joy and fun causes bad things to happen,” and “I prefer not to be too
joyful, because usually joy is followed by sadness.” The five items are rated on a 7-point scale,
ranging from “strongly disagree” (1) to “strongly agree” (7). The scale has shown acceptable
statistical properties across 14 nations (Joshanloo et al., 2016). Although the Fear of Happiness
Scale was developed to measure the sadness associated with happiness, Joshanloo (2016)
demonstrated it to be a valid and reliable measure in many countries. We conducted a pilot study
to validate the Fear of Happiness Scale by Joshanloo (2016) for the present study, using a sample
of 113 older nurses drawn from nine general hospitals in Abuja. Loadings of the items ranged
from .34 to .85. The items yielded acceptable internal consistency reliability, Cronbach’s alpha
(o) of .89.

Financial Self-Efficacy Scale (Lown, 2011)

The Financial Self-Efficacy Scale (FSES) was developed by Lown (2011) as a
comprehensive unidimensional measure to assess the extent of one's financial confidence and
challenges. This measure's assessment covers a wide range of financial aspects, including

sticking to spending plans, managing finances, finding solutions to unexpected expenses,
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creating plans to achieve financial goals, and avoiding running out of money in retirement. The
FSES has six items scored on a four-point Likert response format, ranging from 1 (not true at all)
to 4 (exactly true). Sample items include statements such as: "I worry about running out of
money in retirement," "When faced with a financial challenge, I have a hard time figuring out the
solution," and "It is hard to stick to spending plans when unexpected expenses arise." The scores
on the six financial self-efficacy statements range from 6 to 24, with higher scores indicating
higher financial self-efficacy. The FSES has demonstrated reliability, with a Cronbach's alpha of
.76 obtained by the developer (Lown, 2011). We further validated the FSES in a pilot study for
the present research, conducted on a sample of 113 older nurses drawn from nine general
hospitals in Abuja. The items yielded acceptable internal consistency reliability, with a

Cronbach's alpha of 0.77.
Personal Life Expectation Scale

The Personal Life Expectation Scale is an eighteen-item measure developed by Yigerem
(2017) to assess the frequency of activities such as relaxing, exercising, sleeping, having
breakfast without hurry, going on vacation, spending quality time with family and significant
others, and celebrating significant days like birthdays, among others. The 18-item measure is
responded to on a seven-point Likert scale format, ranging from 1 (Very Strongly Agree) to 7
(Very Strongly Disagree). Sample items include: “I need to relax for a minimum of 2 hours per
day”, “I want to spend quality time with my children”, “To do an exercise for at least half an
hour is necessary for me every day”. High scores indicate high personal life expectations, while
low scores indicate low personal life expectations. Yigerem (2017) reported a Cronbach’s Alpha
of .84, indicating a high level of reliability. We conducted a pilot study to validate the Personal
Life Expectations Scale by Yigerem (2017) for the present study, using a sample of 113 older
nurses from nine general hospitals in Abuja. Mean scores for test items ranged from 3.29 (SD =
1.18) to 3.66 (SD = 0.99, with an overall mean score of 23.35 (SD = 4.19). Loadings of the items
ranged from .34 to .85. The items yielded acceptable internal consistency reliability, with a

Cronbach’s alpha of 0.73.

Design/Statistics
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Our study employed a cross-sectional survey research design, as the samples were drawn
from the population simultaneously. We conducted Pearson’s correlation (r) analysis among the
study’s demographic, predictor, and dependent variables, while model 1 of Hayes’ (2014)
regression-based PROCESS was applied for hypothesis testing. The correlations were used in
this study to ascertain if any of the demographic variables, which play a crucial role in the study,
are bivariately related to the significant variables (fear of happiness, financial self-efficacy,
personal life expectations, and peace of mind). These demographic factors are potential
covariates that were included as control variables in the study’s hypothesis tests (see Hayes &

Preacher, 2014).

Results

Table 1: Correlations of demographic variables and statistics among the study variables

Variables M SD

1 2 3 4 5 6 7 8 9 10 11 12 13 14
1.Gender - - -
2.Age 5258 5.06 .08 -
3.LentJob 25,56 4.86 -03 58" -
4 RetmAge 60.79 299 10 .38" -24" -

5.NoDepend 5.61 179 -01 10 .01 .05 -

6.HwPerWk 45,07 933 16" -01 .06 .02 -09 -

7.MartStat .30 .84 167 .20 23" 07 -05 167 -

8.EduQual A7 37 -02 -05 -01 .08 .07 4703 -
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9.Religion .01 A7 -07 04 09 -03 -05 -06 .08 -04 -
10.Ethncity .22 .69 -04 03 .02 -12° -.01 -05 -02 .02 167 -
11.PLexpt 7214 2878 -09 .01 .00 .04 .03 -03 .03 .06 .01 -03 -

12.FHappin 18.04 536 -04 -01 .06 -06 -08 -03 .01 -00 .01 -06 .147 -

13.FSE 1440 438 -04 -05 -02 -07 -17" 17" .08 -04 .09 257 .00 14" -

14.Pceofmind 2275 629 .01 -05 -05 -11 .08 .01 -02 -02 .02 .08 -13 -29" -08

Note: N = 340,*"= p <.05 (two-tailed), ™** = p < .01 (two-tailed). M=Mean, SD= Standard Deviation. Personal life

expectations and role ambiguity (RCARA)
In Table 1, gender, age, length of job, number of dependent, hour per work, marital status,
educational qualifications ethnicity, and religion were added as controls in the study to
checkmate the criterion variables. It happened that, it was only retirement age that correlated
with peace of mind of nurses (» = .11, p <.05). Personal life expectations (» = -.13, p < .05), and
Fear of happiness (r = -.29, p < .01) negatively correlate with peace of mind of nurses whereas
financial self efficacy did not.

Table 2: Hayes PROCESS Macro results for moderating role of financial self efficacy in the
relationship between personal life expectations (PLE) and peace of mind among nurses

Variables B SE t 95%CL
LLCI ULCI AR? AF
PLE -03 .01 -2.44%* -.05 -.01
Financial self efficacy( PRA) -12 .08 -1.51 -27 .04
PLE X FSE X Peace of mind .00 .00 .50 .00 .01 02 2.80%

Note: * = p < .05, ™ = p < .01, B = Regression Coefficient; SE = Standard Error; ¢ = population t value; p=
Probability Level; LLCI and ULCI = Lower and Upper Limit Confident Interval; AR*?Adjusted R square
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As was shown In Table 2, result indicated that personal life expectations negatively
predict peace of mind (f = -.03, p = <.01), indicating that for every one unit rise in personal life
expectations, peace of mind decreases by -.03 unit. Financial self efficacy did not predict peace
of mind (f = -.12, p = > .05). The interaction between personal life expectations and financial
self efficacy did not produced substantial influence on peace of mind of nurses. The R’ for the
model was .02, indicating that personal life expectations and financial self efficacy predicts 2%

variance in peace of mind among nurses.

Table 3: Hayes PROCESS Macro results for moderating role of financial self efficacy in the
relationship between Fear of happiness (FH) and peace of mind among nurses

Variables B SE t 95%CL
LLCI ULCI AR? AF
FH =35 .06 -5.67%* -47 -.23
Financial self efficacy( FSE) -.05 .08 -.68 -.20 .10
FH X FSE X Peace of mind .02 .01 1.21 -.01 .04 .10 11.78%*

Note: * = p < .05, ™ = p < .01, B = Regression Coefficient; SE = Standard Error; ¢ = population t value; p=
Probability Level; LLCI and ULCI = Lower and Upper Limit Confident Interval; AR>Adjusted R square

Result shown In Table 3, showed that Fear of happiness negatively predict peace of mind
(B =-.35, p =<.01), indicating that for every one unit rise in Fear of happiness, peace of mind
decreases by -.35 unit. Financial self efficacy did not predict peace of mind. The interaction
between Fear of happiness and financial self efficacy did not yield any substantial impact on
peace of mind of nurses (8 = .02, p =>.05). The R’ for the model was .10, indicating that Fear of

happiness and financial self efficacy predicts 10% variance in peace of mind among nurses.
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Discussion

The study investigated the moderating role of financial self-efficacy in the relationship
between personal life expectations, fear of happiness, and peace of mind of older nurses. Five
hypotheses were stated in this study. First, it was proposed that personal life expectations would
have a significant negative relationship with peace of mind among older nurses. That is, as
personal life expectations of older nurses increase, peace of mind reduces. Regarding the
literature, the current study aligns with Ahmadabadi and Hosseinzadeh (2025), Ang et al. (2023),
Anyebe et al. (2018), Bae(2021), Fragar and Depczynski (2011), Gabrielle et al. (2008), Kemper
et al. (2008), and Van Solinge and Henkens (2009) who found that life expectancy, life
satisfaction, retirement experiences, and preparedness significantly impact older employees’
work-life balance, life satisfaction, quality of life, retirement behaviour, intentions, and possibly
their overall well-being in retirement. However, this result differs from findings by Apex-Apeh
et al. (2020), and Earl et al. (2015) who showed that participants anticipated different types of
motivation at various life stages, and environments wished for tools to feel personal and intimate,
and preferred individual control of their lives; in their view, peace of mind complements existing
conceptualizations and measures of well-being. Furthermore, Hussain et al. (2022) found that
peace of mind enhances subjective well-being through job satisfaction, especially when intrinsic

motivation is low.

Second, it was proposed that fear of happiness would negatively predict peace of mind
among older nurses. The study not only confirmed this second hypothesis but also provided a
comprehensive view of the topic. The result aligns with previous research (e.g., Anjum et al.,
2014; Belen et al., 2020; Jitdorn et al., 2021; Takeda et al., 2020; Ujoatuonu et al., 2020b), which
found significant links among psychological capabilities, fear of happiness, pleasant activities,
workload, flourishing, mental health, well-being, and peace of mind in older nurses. Similarly,
studies (e.g., Blasco-Belled et al., 2021; Isgor et al., 2022) report that fear of happiness predicts
depression positively, while it predicts authentic happiness, ruminative thinking, and resilience

negatively.

Third, it was hypothesised that financial self-efficacy would significantly predict peace of
mind. However, this hypothesis was unconfirmed, as financial self-efficacy did not predict peace

of mind among older nurses. This result is consistent with studies by Akben-Selcuk and Aydin
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(2021), Bucciol et al. (2021), Fong et al. (2021), International Council of Nurses (2021),
National Council on Ageing (NCoA; 2021), and Qamar et al. (2016), which found that financial
preparedness, literacy, decision making, and self-efficacy do not have a significant relationship
with retirement among the elderly. In contrast, other literature (e.g., Hu et al., 2021; James et al.,
2018; Lown, 2011; Oates, 2018) indicates that financial self-efficacy is positively related to
financial well-being through mechanisms such as positive financial behaviours, financial
literacy, locus of control, love of money, hospitalisation, and lifestyle, all of which influence
financial management behaviour and general life satisfaction. To further contextualise these
findings, Albert Bandura's (1989) Social Cognitive Theory offers a helpful framework for

understanding why financial self-efficacy may not predict peace of mind among older nurses.

Social Cognitive Theory (SCT), or triadic reciprocal determinism, posits that human
functioning, or ‘mortal functioning’, results from a mutual interchange among personal
cognitive/affective factors, behaviour, and environmental influences (Bandura, 1997). SCT
influences: what goals people set, how much effort they expend, how resilient they are to
setbacks, how they interpret and cope with challenges (including stress, anxiety) and their
emotional/affective states (Bandura, 2006). SCT emphasises that behaviour and outcomes are
influenced by personal factors (like self-efficacy) and the environment (resources, opportunities,
constraints; Bandura & Wood, 1989). The absence of a relationship between older nurses’
financial self-efficacy and peace of mind may be because a personal cognitive factor (financial
self-efficacy) may be present. However, the expected pathway to peace of mind is blocked
because behaviour or environment (or both) (such as low income, scant pension/retirement
benefits, high cost of living, weak social safety nets (Ujoatuonu et al., 2024) is not supportive.
The environment (institutional, economic, familial) may constrain the translation of financial
self-efficacy into outcomes that reduce worry (Ujoatuonu et al., 2018) and boost peace of mind.
The affective/emotional state (stress, age-related health issues, job demands) may be
overshadowing the financial domain and reducing the effect of financial self-efficacy on peace of
mind. However, there may still be indirect pathways (e.g., Financial self-efficacy — behaviour
— financial outcome — peace of mind) that were not captured. Therefore, interventions
grounded in SCT might be designed to strengthen self-efficacy and ensure the

structural/behavioural supports are in place so that peace of mind can actually result.
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Fourthly, the present study aimed to explore the potential moderating effect of financial
self-efficacy on the relationship between personal life expectations and peace of mind.
Surprisingly, the study yielded unconfirmed results, as financial self-efficacy did not emerge as a
significant moderator of the said relationship among older nurses. As such, further research is
necessary to validate and build upon these findings. Notwithstanding, prior research (e.g.,
Asebedo & Payne, 2019; Bari et al., 2020; Petrozek, 2008; Rodwell, 2023) has demonstrated that
financial self-efficacy moderated the relationship between financial management, personal
expectations, financial literacy, and work-oriented characteristics, which have a significant
relationship with individuals' longevity, financial satisfaction, and older nurses' retirement. This
aspect is particularly relevant when designing portfolios for older or ageing employees and
determining the optimal asset allocation based on their unique financial profiles. Moreover, the
study by Lone and Bhat (2024) revealed a crucial moderating effect of financial self-efficacy on
the relationship between financial literacy and financial well-being. These findings further
highlight the significance of financial self-efficacy in shaping individuals' financial outcomes
and underscore the need to account for this aspect while designing financial literacy programmes

and interventions.

According to Bandura (1997), self-efficacy is the belief in one’s capabilities to organise
and execute the necessary actions to manage potential situations. This belief influences nurses’
choices of activities, effort, persistence in the face of obstacles, and emotional responses
(Ujoatuonu et al., 2018). It is crucial to understand that self-efficacy is not a one-size-fits-all
concept, but rather domain-specific, meaning it is about our belief in our abilities in a particular
area, and it may not automatically transfer to other domains (Bandura, 2006). It is possible that if
the specific “personal life expectations” are heavily financial in nature (e.g., “I expect to retire
with sufficient savings”, “I expect to have a free home”), then FSE could moderate that
relationship. The moderating role depends on domain alignment. According to the self-efficacy
Theory, domain-specific self-efficacy plays a crucial role in influencing outcomes in that domain
(Bandura, 1997). The theoretical basis is that self-efficacy works best within its domain
(Bandura & Wood, 1989). Suppose the pathway from personal life expectations to peace of mind
in older nurses involves mostly non-financial dimensions such as health (physical and mental
well-being), identity (sense of self), social (relationships and interactions), and professional

meaning (job satisfaction and fulfilment) and the structural constraints of the healthcare system.
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In that case, ageing a financial domain self-efficacy (FSE) may have little moderating influence.
Instead, FSE might still have a direct effect on aspects of peace of mind via financial
stress/security, but not moderate the extent to which life expectations (bigger, holistic ones)
influence peace of mind. It is also possible that peace of mind is less sensitive to “belief in
capability” and more to “actual resources/support/health” in older age, which would reduce any

moderating role of self-efficacy.

Finally, the primary objective of the present study's fifth hypothesis was to examine the
potential moderating influence of financial self-efficacy on the association between fear of
happiness and peace of mind among older nurses. However, the study's results were
inconclusive, as financial self-efficacy did not emerge as a significant moderator of the
relationship above. Further research is necessary to corroborate these findings. Nevertheless,
prior studies (e.g., Belen et al., 2020; Freeman et al., 2012; Isgor et al., 2022; Tekke & Ozer,
2019; Yanik & Ediz, 2024) have indicated that financial self-efficacy can significantly moderate
the connection between hedonism, fear of happiness, and an individual's attitude towards money,

financial and social agents, financial literacy, flourishing, and real estate investment.

There are several possible reasons for the non-significant association among older
Nigerian nurses between financial self-efficacy, fear of happiness, and peace of mind. These
reasons may include the fear of happiness in Nigeria being driven by investment, retirement
benefits, years of income management, budgeting, pension planning, and other fiscal matters,
rather than by religious, psychological, cultural, spiritual, or social factors that are constant in the
Nigerian context. This reason could make financial self-efficacy peripheral. Similarly, structural
financial and retirement constraints, as well as religious, cultural, and socially induced fear of
happiness, might reduce the efficacy of individual financial confidence, diluting its association
with peace of mind. Nigerian older nurses might rely more on non-financial pathways to peace of
mind, such as job identity, faith at work, professional recognition, family service, social
networks, and legacy, to buffer the effect of fear of happiness or shrink the role of financial self-
efficacy. It is crucial to understand the role of these cultural and structural factors in the Nigerian
healthcare context. Measurement, cultural context, and limited variability in fear of happiness,
financial self-efficacy, and peace of mind may also dampen the observed association. The
theoretical path does not call for financial self-efficacy as a mediator/moderator, as peace of

mind is derived from resources and beliefs outside the financial domain.
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Practical and Theoretical Implications of Study Findings

Our findings suggest that older nurses may experience undermined peace of mind if they
harbour rigid or unrealistic life and career expectations, coupled with an underlying fear of
happiness. This combination may lead to internal conflict, reduced well-being, moral distress,
lower job satisfaction, and eventual negative impacts on both personal mental health and
professional performance. There are practical steps, such as recalibrating expectations to match
one’s current developmental stage and age, explicitly working on beliefs around happiness and
deservingness of well-being, and providing supportive work environments, that can significantly
improve older nurses’ peace of mind. Theoretically, this interplay touches on lifespan
development, positive psychology (and its complications), work-stress models in nursing, and
meaning Theory in ageing professionals. If these issues are not sought out, older nurses will risk
unaddressed burnout or stress of conscience, reduced quality of life and care, retention problems,

and compromised peace of mind.
Suggestions for Further Studies

Researchers should design studies on fear of happiness and peace of mind among nurses,
examining non-financial self-efficacy, such as spiritual counselling and enhancement, health
resilience, and social self-efficacy, that might serve as stronger predictors or influence these
relationships. Similarly, moderators such as pension adequacy, health status, family support
enhancement, religious beliefs, fear of happiness, psychological coping, local beliefs about
happiness, misfortune, and finances, and cultural peace of mind. Researchers should consider
longitudinal study designs to predict and track changes in personal life expectations, fear of
happiness, financial self-efficacy, and peace of mind among older nurses, as a cross-sectional

study may miss these effects.
Conclusion

Studying the relationship between financial self-efficacy, personal life expectations, fear
of happiness, and peace of mind among older nurses has yielded significant findings. Though
suggestions have been made about what could cause the results, it would be essential to protect
and increase the peace of mind of these older nurses by reducing other factors, such as personal

life expectations and fear of happiness. Positive personal outlooks, such as optimism and
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resilience, can enhance nurses’ ability to manage fear and promote quality of life, well-being,
and peace of mind. The insights gained from this study can inform policy decisions among
nurses, guiding the development of programmes that consider nurses’ personal life expectations,
fear of happiness, and the challenges they face while prioritising their well-being and peace of
mind. These valuable findings may also apply to other professions or societal settings, offering
insights into how personal life expectations and fear of happiness affect older nurses’ quality of
life and well-being. In conclusion, our study provides a nuanced perspective on how inner factors
influence nurses’ well-being and peace of mind. These valuable insights contribute to ongoing
efforts to enhance nurses’ resilience, quality of life, and peace of mind in the face of challenges

posed by personal life expectations and fear of happiness.

REFERENCES

Ahmadabadi, E. Z., & Hosseinzadeh, Z. (2025). The role of personality characteristics in life
expectancy, quality of work Life, and worklife balance: A systematic review. [lranian
Journal of Organizational Psychology, 2(1), 12-18.
https://ijop.usb.ac.ir/article 9038 bad73c6650813640e0355bd9868abc7a.pdf

Akben-Selcuk, E., & Aydin, A. E. (2021). Ready or not, here it comes: A model of perceived
financial preparedness for retirement. Journal of Adult Development, 28(4), 346-357.
https://doi.org/10.1007/s10804-021-09387-z

Anjum, M. A., Ahmed, S. J., & Karim, J. (2014). Do psychological capabilities really matter?
The combined effects of psychological capital and peace of mind on work centrality and in-
role performance. Pakistan Journal of Commerce and Social Sciences (PJCSS), 8(2), 502-
520.

Ang, A., Chen, C., & Mehta, K. (2023). Retirement experience, retirement satisfaction and life
satisfaction of baby boomers. Working with Older People, 27(3), 177-190.
https://doi.org/10.1108/WWOP-03-2022-0014

Anyebe, E. E., Yamah, F., Philip, F., Lawal, H., & Olarenwaju, E. O. (2018). Social correlates of
nurses’ preparedness towards retirement in Zaria, Northwest Nigeria. International Archives
of Nursing and Health Care, 4(1), 1-7. https://d0i:10.23937/2469-5823/1510090.

Apex-Apeh, C. O., Ujoatuonu, I. V. N., Ugwu, J. 1., & Olowu, C. T. (2020). Motivation and
work environment as predictors of job performances among nurses. Nigerian Journal of
Psychological Research, 16(1), 65-72.

Asebedo, S., & Payne, P. (2019). Market volatility and financial satisfaction: The role of
financial self-efficacy. Journal of  Behavioral  Finance, 20, 42-52.
https://doi.org/10.1080/15427560.2018.1434655.

Bae, S. H. (2021). Intensive care nurse staffing and nurse outcomes: A systematic review.
Nursing in Critical Care, 26(6), 457-466.

Bandura, A. (1997). Self-efficacy: The exercise of control. New York: Freeman.

Bandura, A. (2006). Guide for constructing self-efficacy scales. In T. Urdan & F. Pajares (Eds.).
Self-efficacy beliefs of adolescents ( 307-337). Charlotte, NC: Information Age Publishing.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 74


https://doi.org/10.1007/s10804-021-09387-z
https://doi:10.23937/2469-5823/1510090
https://doi.org/10.1080/15427560.2018.1434655

Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

Bandura, A., & Wood, R. (1989). The effect of perceived controllability and performance
standards on selfregulation of complex decision making. Journal of Personality and Social
Psychology, 56(5), 805-814

Bari, A. F., Yunanto, A., & Shaferi, 1. (2020). The role of financial self efficacy in moderating
relationships financial literacy and financial management behavior. Sustainable Competitive
Advantage (SCA), 10(1), 51-60.

Belen, H., Yildinm, M., & Belen, F. (2020). Influence of fear of happiness on flourishing:
Mediator roles of hope agency and hope pathways. Australian Journal of Psychology, 72,
165 - 173. https://doi.org/10.1111/ajpy.12279.

Blasco-Belled, A., Rogoza, R., Alsinet, C., & Torrelles-Nadal, C. (2021). Fear of happiness
through the prism of the dual continua model of mental health. Journal of Clinical
Psychology, 77(10), 2245-2261. https://doi.org/10.1002/jclp.23165.

Bucciol A., Quercia S., & Sconti A., (2021). Promoting financial literacy among the elderly:
Consequences on confidence, Journal of Economic  Psychology,87, 102428—
102436, https://doi.org/10.1016/j.joep.2021.102428.

Diderichsen, S., Andersson, J., Johansson, E. E., Verdonk, P., Lagro-Janssen, A. & Hamberg, K.
(2011). Swedish medical students’ expectations of their future life. International Journal of
Medical Education, 2, 140-146. https://doi.org/10.5116/ijme.4ec5.92b8.

Duan, Y., Huang, J., Yu, R. et al. (2024). Evaluation of the effect of death education based on
the peace of mind tea house: A randomized controlled trial of nursing trainees at Xiamen
University, China. BMC Nursing, 23, 1-11. 597. https://doi.org/10.1186/s12912-024-02188-
1

Fong, J. H.,, Koh B. S. K., Mitchell O. S., & Rohwedder S. (2021). Financial literacy and
financial decision-making at older ages. Pacific-Basin Finance Journal, 65,101481—
101517, https://doi.org/10.1016/j.pactin.2020.101481.

Fragar, L. J., & Depczynski, J. C. (2011). Beyond 50. Challenges at work for older nurses and
allied health workers in rural Australia: A thematic analysis of focus group discussions.
BMC health services research, 11(1), 1-13.

Freeman, M., Baumann, A., Akhtar-Danesh, N., Blythe, J., & Fisher, A. (2012). Employment
goals, expectations, and migration intentions of nursing graduates in a Canadian border city:
A mixed methods study. International Journal of Nursing Studies, 49(12), 1531-1543.
https://doi.org/10.1016/].ijnurstu.2012.07.015.

Gabrielle, S., Jackson, D., & Mannix, J. (2008). Older women nurses: Health, ageing concerns
and self-care strategies. Journal of Advanced Nursing, 61(3), 316-325.

Garcia-Candel, J. A., Belmonte, M. L., & Bernardez-Gémez, A. (2023). Expectations of personal
life development and decision-making in people with moderate intellectual
disabilities. Journal of Intelligence, 11(2), 24,
https://doi.org/10.3390/jintelligence11020024.

Gea-Caballero, V., Castro-Sanchez, E., Diaz-Herrera, M. A., Sarabia-Cobo, C., Juarez-Vela, R.,
& Zabaleta-Del Olmo, E. (2019). Motivations, beliefs, and expectations of Spanish nurses
planning migration for economic reasons: A cross-sectional, Web-Based Survey. Journal of
Nursing Scholarship: An Official Publication of Sigma Theta Tau International Honor
Society of Nursing, 51(2), 178—186. https://doi.org/10.1111/jnu.12455.

Geng Kose, B., Glimiisler Basaran, A., & Kefeli Col, B. (2025). The relationship between
tranquility level and professional satisfaction in nurses. Journal of Nursing Management,
5053232. https://doi.org/10.1155/jonm/5053232.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 75


https://doi.org/10.1002/jclp.23165
https://doi.org/10.1016/j.joep.2021.102428
https://doi.org/10.1186/s12912-024-02188-1
https://doi.org/10.1186/s12912-024-02188-1
https://doi.org/10.1016/j.pacfin.2020.101481
https://doi.org/10.1016/j.ijnurstu.2012.07.015
https://doi.org/10.3390/jintelligence11020024
https://doi.org/10.1111/jnu.12455
https://doi.org/10.1155/jonm/5053232

Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

Hayes, A. F. (2014). Comparing conditional effects in moderated multiple regression:
Implementation using PROCESS FOR SPSS and SAS. Retrieved from
http://www.athayes.com/public/comparingslopes.pdf.

Hayes, A. F., & Preacher, K. J. (2014). Statistical mediation analysis with a multicategorical
independent variable. British journal of Mathematics and Statistics in Psychology, 67, 451-
470. https://doi.org/10.1111/bmsp.12028

Hu, J., Quan, L., Wu, Y., Zhu, J., Deng, M., Tang, S., & Zhang, W. (2021). Financial self-
efficacy and general life satisfaction: The sequential mediating role of high standards
tendency and  investment  satisfaction. Frontiers in  Psychology, 12.
https://doi.org/10.3389/fpsyg.2021.545508.

Huang, H., Xia, Y., Zeng, X., & Lii, A. (2022). Prevalence of depression and depressive
symptoms among intensive care nurses: A meta-analysis. Nursing in Critical Care, 27(6),
739-746.

Hussain, M., Riaz, M. N., & Aslam, M. (2022). Role of peace of mind for mental health
outcomes in cancer patients. Journal of Development and Social Sciences, 3(2), 673-684.
International Council of Nurses (2021). The Global Nursing Shortage and Nurse Retention.

International Council of Nurses; Geneva, Switzerland: 2021.

Isgor, 1., Yilmaz, Y., & Lagin, B. (2022). The prediction of psychological resilience by fear of
happiness and ruminative thoughts. Education Quarterly Reviews.
https://doi.org/10.31014/aior.1993.05.03.538.

James B. D., Wilson R. S., Shah R. C., Yu L., Arvanitakis Z., Bennett D. A., and Boyle P. A.
(2018). Association of financial literacy with hospitalization in community-dwelling older
adults. Medical Care. 56(7), 596—602, https://doi.org/10.1097/MLR.0000000000000932, 2-
$2.0-85048990642.

Jitdorn, J., Somprasert, C., Kongvattananon, P., & Soonthornchaiya, R. (2021). An integrative
review of experience of well-being and happiness: Insights from older adults in the
community. Trends in Sciences, 18(19), 20-20.

Joshanloo. M. (2016). Fear of Happiness Scale. Measurement Instrument Database for the Social
Science. Retrieved from www.midss.ie on the 12" October, 2024.

Kemper, K., Bulla, S., Krueger, D. Ott, M. J., McCool, J. A., & Gardiner, P. (2011). Nurses'
experiences, expectations, and preferences for mind-body practices to reduce stress. BMC
Complementary Alternative Medicine, 11(26), 1-9. https://doi.org/10.1186/1472-6882-11-
26.

Kim, S., Roh, H. J., & Sok, S. (2021). Empathy and self-efficacy in elderly nursing practice
among Korean nurses. International Journal of Environmental Research and Public
Health, 18(6), 3072. https://doi.org/10.3390/ijerph18063072.

Lampersberger, L. M., Lohrmann, C., & GroB3schidl, F. (2024). Nurses' perspectives on old age
and caring for adults aged 80 years and older: A cross-sectional study in long-term
care. BMC Nursing, 23(1), 850. https://doi.org/10.1186/s12912-024-02503-w.

Lazarus, R. S., & Folkman, S. (1984). Stress, appraisal, and coping. New York: Springer.

Lee, Y. C., Lin, Y. C., Huang, C. L., & Fredrickson, B. L. (2013). The construct and
measurement of Peace of Mind. Journal of Happiness Studies, 14(2), 571-590.
https://doi.org/10.1007/s10902-012-9343-5.

Leung, A. Y. M., Parial, L. L. B., Szeto, S. S., & Koduah, A. O. (2022). Understanding the role
of financial health literacy in midlife and old age: A scoping review. Health & Social Care
in the Community, 30(6), €3921-e3933. https://doi.org/10.1111/hsc.14101.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 76


http://www.afhayes.com/public/comparingslopes.pdf
https://doi.org/10.1111/bmsp.12028
https://doi.org/10.1097/MLR.0000000000000932
http://www.midss.ie/
https://doi.org/10.1186/1472-6882-11-26
https://doi.org/10.1186/1472-6882-11-26
https://doi.org/10.3390/ijerph18063072
https://doi.org/10.1186/s12912-024-02503-w
https://doi.org/10.1007/s10902-012-9343-5
https://doi.org/10.1111/hsc.14101

Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

Lown, J. M. (2011). Development and validation of Financial Self-Efficacy Scale. Journal of
Financial Counseling and Planning, 22(2), 54-63. http://ssrn.com/abstract=2006665.

Ludwig, A. & Zimper, A. (2007). A parsimonious model of subjective life expectancy. Working
paper 154- 2007, University of Mannheim Research Institute for the Economics of Aging.

Manski, C. (2004). Measuring expectations. Econometrica, 72(5), 1329-1376.

Montano, R. L. T. (2023). The relationship of perfectionism and peace of mind: The mediating
role of Implicit Theories of Intelligence. Psychological Studies, 68(3), 447-462.

Mirowsky, J. (1999). Subjective life expectancy in the US: Correspondence to actuarial estimates
by age, sex, and race. Social Science and Medicine, 49, 967-979.

Moradoghli, F., Darvishpoor Kakhki, A., & Esmaeili, R. (2022). The association between frailty
and dignity in community-dwelling older people. BMC Geriatrics, 22(1), 1-8.

National Council on Aging (NCoA; 2021), Get the Facts on Healthy Aging Center for Healthy
Aging for Professionals, 2021, https://www.ncoa.org/article/get-the-facts-on-healthy-aging..

Oates, J. (2018). What keeps nurses happy? Implications for workforce well-being
strategies. Nursing Management (Harrow), 25(1), 31-41.

Perozek, M. (2008). Using subjective expectations to forecast longevity: Do survey respondents
know something we don’t know? Demography, 45, 95-113.

Qamar, M. A. J., Khemta, M. A. N., & Jamil, H. (2016). How knowledge and financial self-
efficacy moderate the relationship between money attitudes and personal financial
management behavior. European Online Journal of Natural and Social Sciences, 5(2), 296.

Rodwell, J. (2023). Personal and work-oriented characteristics distinguishing older nurses' partial
or complete actual retirement behavior over three tears. International Journal of
Environmental Research and Public Health, 20(14), 6348.
https://doi.org/10.3390/ijerph20146348.

Saputra, W. N. E., Hidayah, N., Ramli, M., & Atmoko, A. (2023). Development and validation
of Indonesian Peace of Mind Scale: The Rasch analysis. International Journal of Evaluation
and Research in Education (IJERE), 12(2), 877-885.
https://doi.org/10.11591/ijere.v1212.24847.

Sikka, P., Pesonen, H., & Revonsuo, A. (2018). Peace of mind and anxiety in the waking state
are related to the affective content of dreams. Scientific Reports, 8.
https://doi.org/10.1038/s41598-018-30721-1.

Stewart C. C., Yu L., Wilson R. S., Bennett D. A., and Boyle P. A., (20180. Correlates of
healthcare and financial decision making among older adults without dementia. Health
Psychology, 37(7), 618—626, https://doi.org/10.1037/hea0000610

Takeda, S., Nakayama, S., Uddin, M.S. ef al. (2020). Correlation between subjective happiness
and pleasant activities at workplace in nursing staff for older individuals in
Japan. Community Mental Health Journal, 56, 776—783. https://doi.org/10.1007/s10597-019-
00539-w

Tasdelen Bas, M., Molu, B., & Ozpulat, F. (2025). Does art affect nursing students' peace of
mind and perceptions of spiritual care giving in Tirkiye?. Journal of Religion and
Health, 64(3), 1755-1769. https://doi.org/10.1007/s10943-025-02306-6.

Tekke, M., & Ozer, B. (2019). Fear of happiness: Religious and psychological implications in
Turkey.  Mental  Health,  Religion & Culture, 22, 686 - 693.
https://doi.org/10.1080/13674676.2019.1625314.

Ujoatuonu, I. V. N., Ahmed, B. K., Kanu, G. C., Amazue, L. O., & Anene, C. C. (2018). Fatigue
severity and financial self-efficacy as predictors of pre-retirement anxiety among Nigerian
Nurses. Nigerian Journal of Psychological Research, 14, 61-68.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 77


http://ssrn.com/abstract=2006665
https://www.ncoa.org/article/get-the-facts-on-healthy-aging
https://doi.org/10.3390/ijerph20146348
https://doi.org/10.1038/s41598-018-30721-1
https://doi.org/10.1037/hea0000610
https://doi.org/10.1007/s10943-025-02306-6
https://doi.org/10.1080/13674676.2019.1625314

Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

Ujoatuonu, I. V. N., Ike, O. O. Amazue, L. O. & Kanu, G. C. (2024). Financial Self-efficacy,
retirement goal clarity, and pre-retirement anxiety among nurses in southeast, Nigeria: The
mediating role of job embeddedness. [Innovation and Aging, 9, 1-10.
https://doi.org/10.1093/geroni/igad067.

Ujoatuonu, I. V. N., Kanu, G. C., Okafor, C. O. & Oyiga, C. G. (2023). Work time control and
job crafting as predictors of work method control. SAGE Open Nursing, 9, 1-10.
https://doi.org/10.1177/23779608231189960.

Ujoatuonu, I. V. N., Okafor, C. O., Kanu, G. C., Chibuogu, U. F., & Anene, C. C. (2020a). Late-
career work disengagement and thriving at work as predictors of pre-retirement anxiety
among Nigerian nurses. Nigerian Journal of Psychological Research, 16(2), 105-110.

Ujoatuonu, I. V. N., Okafor, C. O., Kanu, G. C., Ndukahie, L. G., & Nwaleke, R. (2020b). Roles
of fear of happiness and fragility of happiness in Nigerian Military Personnel workload.
International Journal of Psychological Studies, 12(4), 53-60.
https://doi.org/10.5539/ijps.v12n4p53

United Nations. (2015). World Population Ageing. Department of Economic and Social Affairs,
Population Division. (ST/ESA/SER.A/390).

United Nations. (2017). World Population Ageing 2017 Working Paper No. ESA/P/WP/248.
https://esa.un.org/unpd/wpp/publications/files/wpp2017_keyfindings.pdf.

Uthaman, T., Chua, T. L., & Ang, S. Y. (2016). Older nurses: A literature review on challenges,
factors in early retirement and workforce retention. Proceedings of Singapore Healthcare,
25(1), 50-55.

Van Bogaert, P., Peremans, L., Van Heusden, D., Verspuy, M., Kureckova, V., Van de Cruys,
Z., & Franck, E. (2017). Predictors of burnout, work engagement and nurse reported job
outcomes and quality of care: A mixed method study. BMC Nursing, 16, 1-14.

Van Solinge, H., & Henkens, K. (2009). Living longer, working longer? The impact of
subjective life expectancy on retirement intentions and behaviour. European Journal of
Public Health, 20, 47-51.

Voros Z.,Szabo Z., Schepp Z.,Kehl D., and Kovacs O. B. (2021). Effects of actual and
perceived financial literacy skills on financial well-being at retirement. Marketing &
Menedzsment, 55(2), 5-16, https://doi.org/10.15170/MM.2021.55.02.01.

Wahendra, D. D., Yuswanto, T. J. A., & Anjaswarni, T. M. (2025). According to Kolcaba's
theory, comfort increases the peace of mind of operating room nurses. Jurnal Keperawatan.
University of Muhammadiyah Malang, 16(1), 40-45.
https://doi.org/10.22219/jk.v1611.34935.

Wallin, S., Fjellman-Wiklund, A. & Fagerstrom, L. (2022). Work motivation and occupational
self-efficacy belief to continue working among ageing home care nurses: A mixed methods
study. BMC Nursing, 21,(31), 1-15. https://doi.org/10.1186/s12912-021-00780-3.

Wetzel, M., Bowen, C. E., & Huxhold, O. (2019). Level and change in economic, social, and
personal resources for people retiring from paid work and other labour market
statuses. European Journal of Aging, 16,439-453. _https://doi.org/10.1007/s10433-019-
00516-y.

Yanik, D. & Ediz, C. (2024). Determination of nurses’ happiness, hope, future expectations, and
the factors influencing them: A descriptive study that can guide policy development to
prevent nurse migration. BMC Nursing, 23, 204. https://doi.org/10.1186/s12912-024-01876-
2.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 78


https://doi.org/10.1093/geroni/igad067
https://doi.org/10.1177/23779608231189960
https://doi.org/10.5539/ijps.v12n4p53
https://doi.org/10.15170/MM.2021.55.02.01
https://doi.org/10.1186/s12912-021-00780-3
https://doi.org/10.1007/s10433-019-00516-y
https://doi.org/10.1007/s10433-019-00516-y
https://doi.org/10.1186/s12912-024-01876-2
https://doi.org/10.1186/s12912-024-01876-2

Hayat || V-15 || Issue 04, 2026 || ISSN:1735-2215

Yigerem, T. (2017). Assessment of women’s work-life balance in private banks: The case of the
head office branch of Wegagen bank. (Unpublished MBA Thesis). St. Mary’s University,
School of Graduate Studies.

https://doi.org/10.5281/zenodo. 19840480 ||Page No - 79



